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Even though I didn't play sports in high school, | had my fair share of participating in middle school and rec sports. When
| got to high school, | realized that | enjoyed the strategy of sports rather than playing a sport. | was the student manager for
the basketball team and the football team and was able to shadow my high school athletic director pretty much every day.
I loved his job and realized that was what | wanted to do when | graduated.

There's a lot more to it than just coaching a game. I'm responsible for transportation, officials, and security for games
as well as helping the coaches with the seasonal schedule. There are multiple budgets that have to be managed, venues that
have to be booked, equipment that has to be maintained. That is just some of what | do, but this is really what | love. It's hard
work, but | get to do my dream job every day and support these athletes to reach their own goals.

Occupation: Education:

High School $97761 Master's Degree
Athletic Director

Job Description:

Education Administrators, Kindergarten through Secondary plan, direct, or coordinate the academic,
administrative, or auxiliary activities of kindergarten, elementary, or secondary schools.

WORK This information is based on O*NET™ data. O*NET is a trademark registered
SC to the U.S. Department of Labor, Employment and Training Administration.



JOB STATISTICS:

Job Description:

SOC Code: 11-9032

Top Job Skills:

- Counsel students
- Coordinate activities
Evaluate student work

R : I Typical Wage Range Projected Growth Employed In-State
SCrUlE pErEeine $80,880 - $109,930 347/yr Job Openings 5,020
- Supervise employees
General Work Activities:
Mental Processes
o Evaluate program effectiveness
o Develop educational
goals, standards, policies,
or procedures
Analyze data to inform Required Education Work Experience On-the-Job Training
operational decisions Master's Degree Typically Requires Typically
More Than Five Years Requires None

or activities

Develop organizational policies

or programs
Occupational Employment and Wage Statistics (OEWS) and the U.S. Bureau of Labor Statistics.

o Schedule activities or facility use

Interacting With Others EXAMPLES OF WORKFORCE AREAS WITH JOB OPENINGS:
° Support the professional SC Works Online Services. Ask an SC Works representative for more information about postings in your area.
development of others - Trident - Pee Dee
> Advise others on career Midlands + Santee-lynches
Catawba - Greenville

or personal development
o Conduct employee

training programs EXAMPLES OF EMPLOYERS WITH JOB OPENINGS:
Information Input

SC Works Online Services. Ask an SC Works representative for more information about postings in your area.
° Determlne Op?rat|ona| ) - District 5 of Lexington - Florence 1Schools

compliance with regulations and Richland Counties . Greenville County Schools

or standards - Charleston County - Agape Care Group

School District
- Work Output oot

o Prepare financial documents,
reports, or budgets

RELATED OCCUPATIONS™

Special Education Teachers, - Education Teachers,
Secondary School Postsecondary
Instructional Coordinators - Training and

Source: SC Works Online Services (SCWOS) D | ‘M
evelopmen anagers

All data based on state averages. Information may vary depending on region, experience,
and specific employment situation. 2025.

is the state’s largest job database and provides all of South Carolina's job postings from
all major sites, including Monster and Career Builder, in one resource. SCWOS has thousands of positions listed by employers
all over the state. To access SCWOQOS, visit

Find in-depth breakdowns of occupational statistics such as necessary job certifications, job skills and abilities, current job
openings, overview of general work activities, and more by visiting

DEW is an equal opportunity employer. Auxiliary aids and services are available upon request to individuals with disabilities. Access TTY/TDD equipment via the South Carolina Relay Service at 711. For program funding details in
compliance with the Stevens Amendment, please visit www.dew.sc.gov/funding. Information released as part of the Explore SC@Work campaign is gathered from employers, jobseekers, associations, the Bureau of Labor Statistics,

DEW's Labor Market Information Division, and other sources. All data is factual, but names, images, and quotations have been adapted to protect the identity of employees and businesses.




